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FRAMWELLGATE MOOR PARISH COUNCIL 
 

Whistle Blowing Policy for Staff or Members 
 

1. Assurance  
 
On rare occasions a member of Staff or Council Member may become aware or 
suspect that someone inside or connected with the Council is doing something 
improper or even illegal, but they may feel apprehensive about voicing their concerns.   
 
This may be because they feel that speaking up would be disloyal to their colleagues 
or to the organisation itself.  Or it may be because they do not think that their concerns 
will be taken seriously or because they are afraid that they will be ostracised for raising 
them.  However, the Council expects any Member of Staff or Council Member with 
knowledge, or reasonable suspicion, of wrongdoing to raise their concerns. 
 
Framwellgate Moor Parish Council (FMPC) takes all misconduct and malpractice very 
seriously, whether committed by Members, staff, volunteers, advisers, suppliers or 
contractors; this document sets out a procedure by which any concerns can be 
reported. 
 
2. What sort of activities should be reported using this procedure? 
 
The sort of misconduct or malpractice that FMPC would expect Members or Staff to 
report would, of course, include criminal offences including fraud and corruption, but 
also: 
 
• unfair practices in relation to the work of the Council; 
• financial impropriety; 
• failure to comply with legal obligations; 
• unfair treatment or discrimination, or bullying; 
• actions which endanger the health and safety of beneficiaries, staff, volunteers, 

members or the public; 
• actions which cause damage to the environment; 
• actions which could damage the reputation of the Council, or 
• actions which are intended to conceal any of the above. 
 



 

It is impossible to give an exhaustive list of the activities that constitute misconduct or 
malpractice and it will not always be clear that a particular action falls within one of the 
above categories.  Complainants must use their own judgement.   
You should act in accordance with the instructions set out in this memorandum, which 
are designed to ensure that further impartial checks are carried out before any 
appropriate action is taken. These procedures should also give you the reassurance that 
all reported incidents will be properly and fully investigated. Whether this proves to be 
groundless or not, provided that you have acted in good faith and in the best interests of 
the Council when reporting your suspicions, there will be absolutely no adverse 
consequences for you. 
 
Please note that you are not expected to know the precise nature of any wrongdoing, nor 
its extent. In particular, you are not authorised to carry out any investigation work on your 
own account to obtain evidence or confirm your suspicions. 
  
3. How to raise a concern? 
 
You can raise a concern orally or in writing. FMPC would normally expect you to raise 
your concern initially to the Parish Clerk. 
 
If circumstances demand or you do not feel comfortable about raising your concern 
with the Parish Clerk, then you can report instead to the Chair of the Parish Council or 
failing that any other Member of the Council. 
 
You should state at the time if you want to raise the matter in confidence so that 
appropriate arrangements can be made. 
 
4. Do I need proof of wrongdoing? 
 
FMPC does not expect absolute proof of any misconduct or malpractice that is being 
reported.  However, there must be some sound reasons for the concern. 
 
5. Will the Council protect my identity? 
 
FMPC will do everything it reasonably can to keep your identity confidential, if you so 
wish.  However, there may be circumstances (for example, if your report becomes the 
subject of an internal disciplinary inquiry or a criminal investigation) where you may be 
needed as a witness.   
 
6. How will the matter be investigated? 
 
Once you have raised your concern with FMPC you will receive an acknowledgement 
of receipt normally within ten working days. 
 
FMPC will then need to make preliminary enquiries to decide whether a full 
investigation is necessary.  If such an investigation is necessary then, depending on 
the nature of the misconduct, your concerns will be either: 
 

• investigated internally (by the Parish Clerk, Chair of the Parish Council or  
members appointed for that purpose), or   



 

• referred to the appropriate external person (for example the external auditors, the 
Monitoring Officer Durham County Council, or the police) for investigation. 

 
Subject to any legal constraints, FMPC will inform you of the outcome of the 
preliminary enquiries, full investigation and any further action that has been taken.  
 
7. What can I do if I am unhappy with the way the Parish Council has dealt with 

my concern?   
 
If you are unhappy with the outcome of an investigation, you should inform the Chair of 
the Parish Council. If you are still not happy you may wish to raise your concern with 
an external organisation, such as the Monitoring Officer at Durham County Council or 
the Police. 
 
8.    The Legal Position 
The Public Interest Disclosure Act 1998 gives statutory protection to any employee who, 
with "reasonable belief", discloses information suggesting that a criminal offence has 
been committed or that there has been a failure to comply with any legal obligation, or 
that such facts are being deliberately concealed. The disclosure must be made to the 
employer's representatives, as directed in this memorandum unless there are exceptional 
circumstances for not doing so.  
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